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Equalities Participation Network 

Under existing equalities legislation, all public authorities must comply with a range of general and specific equality duties.  At present, Fife Council and its partners undertake these duties in different ways and at different times.  If the collective expertise of Fife Council, NHS, Police and other partners could be brought together, this would greatly enhance the promotion of equality and diversity within the respective organisations and provide a structure which would not only meet legislative requirements but begin to embed equality and diversity within Fife society. 

It is hoped that the Equalities Participation Network (EPN) will become the strategic vehicle in Fife for gathering, analysing and utilising information from equalities communities of interest and will complement other community involvement and engagement activities across Fife. 

Possible roles of the network could include: 

· Gathering and distributing equalities information through an electronic mailing list of groups, individuals and organisations expressing interest in particular equality issues.

· Holding regular events (possibly twice a year) to exchange information and seek the views of groups and individuals on equalities priorities.

· Involving communities and groups in the impact assessment process.

· Organising focus groups to discuss/obtain information on specific equalities issues. 

Membership

Membership would be open to any group, partnership, forum, organisation, agency or individual with an interest in equalities issues.  Members would be asked complete a membership form and register their interests in relation to equalities.  Members would be kept informed of various EPN actions and activities based on their identified interests and would receive regular feedback via a regular an e-bulletin.

Membership Benefits 

As service providers, Fife Council, NHS, Police and Colleges’ requirements will be different to those of individuals as community groups as service users.
Potential outputs and benefits for statutory organisations:

· Forums – day long events bringing together EPN members.

· Seminars and focus groups – events bringing together smaller numbers of EPN members on specific issues.

· Task Groups – groups formed from the EPN membership to focus on a specific task/s.

· Impact Assessment – involving EPN members in the impact assessment process.

· Targeting information at specific groups/members.

· Obtaining feedback on services and service delivery

Potential benefits for individuals and community groups 

· Informing the decision making process.

· Being kept informed of equality issues, developments and events.

· Having a network for informing interested parties and the wider public about events and issues.

· Accessing and using the EPN website/newsletters/bulletins.

· Working together with others on areas of mutual interest.
EPN Co-ordinating Group:

It is envisaged that a small co-ordinating group will be established from key partner organisations.  The role of the group will be to ensure that the EPN is meeting the needs of members.

We are aware that the roles of different Council services and statutory bodies are different and some specific requirements may have been overlooked.

We would therefore appreciate your assistance in completing the enclosed questionnaire so that we can have a comprehensive view of everyone’s needs.  

For more information please contact:
Equalities Unit

Performance and Organisational Support

5th floor (West Wing)

Fife House 

North Street

KY7 5LT 

Email: Enquiry.Equalities@fife.gov.uk
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